Lexden Springs School

Attend, Aspire, Achieve

EQUALITY STATEMENT

At Lexden Springs School, we are committed to promoting equality, diversity and inclusion for
all pupils, staff and members of our community. In line with our ethos, ‘Working together to
achieve the best outcomes’, we ensure that every individual is valued, respected and supported
the achieve their full potential.

We recognise and celebrate the diversity of our school community, including our pupils, staff,
families and wider stakeholders. We are committed to ensuring that no individual experiences
discrimination, disadvantage or exclusion on the basis of protected characteristics, background
or individual need.

We place our pupils at the centre of everything we do. We understand that each pupil has
unigue strengths, needs and experiences, and we are dedicated to providing an inclusive,
nurturing environment where all pupils can develop academically, socially, emotionally,
physically and spiritually. We actively work to remove barriers to learning and participation,
enabling every pupil to engage fully in school life and prepare for meaningful participation in the
wider community.

We are equally committed to ensuring that our staff work within a fair, inclusive and supportive
environment, where diversity is respected and where all staff have equal access to
opportunities for development and progression.

Our Objectives
To achieve our commitment to equality, diversity and inclusion, we will:

o Ensure equality of access and opportunity for all pupils through a personalised,
inclusive curriculum that reflects individual needs and promotes positive outcomes.

o Promote a safe, respectful and inclusive environment where all pupils feel valued,
develop confidence and build positive relationships.

¢ Identify and remove barriers to learning, participation and wellbeing, particularly for
pupils with additional or complex needs.

o Foster pupils’ understanding of diversity and inclusion, supporting them to respect
differences and develop the skills needed to engage in a diverse society.

o Work collaboratively with families, carers and external professionals to ensure a
holistic and inclusive approach to each pupil’s development.

o Ensure fair and equitable employment practices, including recruitment, retention,
training and career progression, in line with equality legislation and best practice.



Provide ongoing training and support for staff to promote inclusive practice and

awareness of equality and diversity.

Challenge and address discrimination, prejudice and inequality promptly and

effectively.

Monitor, review and evaluate equality outcomes for both pupils and staff to ensure
continuous improvement and accountability.



